Kypc nekuuun npodeccopa u3 YHUBepCcuTeTa NpUKAagHbIX HAyK UM. 3enpa
(Hupepnanpgbi)
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Bbicluas WwKosia cepBuca v TOProBv rnpoaoKaeT akTUBHO MNPUHNMAaTL y4acTue B peasni3aumnm
rporpamMmsbl MOBLILLEHNS KOHKYPEHTocrnocobHocTn 5-100-2020. B paMkax rporpamMmsbi BeicLuias
LIKOJ1a MPOAOSXAET Pa3BUTUE aKaeEMNYECKON MOBUTIbLHOCTY, B XOAE€ KOTOPOW CTYAEHTbI UMEIOT
BO3MOXHOCTb 03HaAKOMUTbLCS C JIYYLUMMM 3apyOEXHBIMU MPaKTUKaMMU.

C 22 anpend no 4 mas COCTOANICA BU3UT NMpenogaBaTens YHMBEpPCUTETA NPUKNAAHbIX HAaYK UM.
3enpa (MaacTpuxt, HugepnaHnabl) 3ayapaa OBepeca, B xoae KOToporo 6bi1 npoBeneH psg
TeMaTMYECKNX BCTPEY CO CTyAeHTaMu BbiCLuen WKonbl CEPBUCA U TOProBN.

Ona ctyneHToB 1 Kypca, oby4vatowmxcs no HanpaBaeHnio «YnpaBneHno NepcoHanom», bblan
npoBefeHbl 3aHATMA Mo TeMe «Presentation skills», B xoge KoTopbIX NpenofaBaTesib pacCckasan o
MeToAMKax, UCMONb3YIOWMXCS NPy nNpe3eHTauun, owmnbkax, CoBeplIaeMblX AOKJagYNKaMu.
CTyLeHTbl NOATOTOBUJIA MPOEKTbI U BbICTYMUAN C HUMK C Y4E€TOM 3aMeYaHuin 1 peKkoMeHgauunn,
NoJIy4eHHbIX paHee.

INs CTYAEHTOB 2ro Kypca HanpaBaeHUn «YnpaBaeHne nepcoHasoM» n «Toprosoe Aeno» boiau
NpoBeeHbl MPaKTUYECKNe 3aHATUSA, B X0[le KOTOPbIX CTyAeHTaMu bbln pa3obpaH aBTOPCKUIN KENC



no MexayHapoLHon koMnaHun Zalando, cneumanm3vpyrowencs Ha 3N1eKTPOHHON KOMMeEpPLUN.

CTyneHTbl BbICOKO OLL€HUAN KayeCTBO MpPenJloXKEeHHbIX MaTepuasioB, JIEKLUOHHbLIX U
NPaKTUYECKNX 3aHATUN, @ TakKXXe Ba)KHOCTb OCBOEHMUS NYYLINX NMPAKTUK MUPOBbLIX KOMMAHUNA.
Takxe oTOeNIbHbIN UHTepecC cpeaun CTyAeHTOB BbiClien LWKOMbl Bbi3BaJjla OTKpbITas Jiekuus,
nposefeHHas dayapaom KopHenucom ro teme «Change Management».,

Bo BpeMs BU3uTa Takxe npowan paboymne sctpedn 3. OBepeca C pyKOBOACTBOM 1 NpodheCccopcKo-
npenofaBaTesibCKMM COCTaBOM BbiClen WKOblI cepBuca 1 Toprosan. OnpenenieHsbl BO3MOXHbIE
HanpaBAeHNS Pa3BMUTUA MAPTHEPCKOro COTPYAHMYECTBa.

Hapeemcs Ha panbHeWhLWee NJOAOTBOPHOE COTPYAHUYECTBO!



